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THE GAZETTE OF INDIA EXTRAORDINARY 


[Part in—S ec. 4] 


fa) WW (3ftra>llcW> 

(71) q* «qRp far4 w *T1F Tjm qji ^ TO f^UT vjff 


(tO to sq% fafifc 4*1 4 wm ctPj %4t ftjfir srt aiwr 53 *% 
a«4% ^ f4Pw4l 0? attf% arr4 m4ctf ^ 4 vjxnfcr *rr mi 

m ft M*r vnuMt 4 tnftret 4i4?tf 44ti 4 ft ft%r4f 4» ufar ?14 

arcwr 44? aiHWT srt wn ^rgSt ip fy# 3 %*i m? %4t wt 

3T7T awm anfrr f4Pw4f 4 tnf^ Trmstf 44n 4 ^jw %<i mi tfi 


3. qftnmrt? 

ft faf*ra*4 4 5 st«j mi> % wt 4 4 ar^&rr srOftm * ?4, PFifciRad Ti%rrm4 cmj 

sffl: 

0) "atl&f^rom mr snwj topitft ^tirt 3ifii%mT, 1963 (1963 mr 38) 4 1 1 

(ii) *mf4mmr mi aimri aifafrmr q4 *jrt 47m 4> 3i4fa ‘nfer hpimtet jrejcm 

rnfarnmi 3 $i 

(iii) "srczwr mr vtfmrj art4%mr ^ ukt 47m 4> 3 i#t %jm fcMf mi mfammr 4r 

3HTWT 4 4i 

(lv) mT 3TT7TTI 3fWJH 3Rim FT Rl%44i 4? 7 T%t 4 mf H^jVl 

ETR4 % fcTC 3T«TO gRT ITT^kT 3RT SJ% 4 1 1 

(v) “snfcra* mT smwj tj%ir % 44 %4t 4t 4 4 frrara>t M *4c4 4 ann 

,44mmT 1500/- W) TT%TIF 4 I (dlftmmT 1500/- W> tlfcTHFt? <^frTmT, 
m^frT ITTO m?4 cJTc-TT «T5JT mfacT ^ *THT mPim) 

(Vl) 'm4m4" mT ,TORJ 4m fcrf?ra4f 45 3PJTTR !TTf^PT5RTJT mmfcRT 4 %4t '4t W 
T? %gm 31% 4 ^1 
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(VII) ’RraW gq 3 jttw jnfiwqui 1 1 
(VIII) 'qftflw' qq anrRT - 

(ip) <#t wifajfo wft ajcroi qfr t, wt Mwft mi w 

m ^t, Wlfo# W ^ 3JWIT qfo. wfocT rtitM 

i\ wr ^mncTO an^?r am^n skt aim pt ^ tfi; 

(*0 safari w ijofa. anfatr ?q tpft aiwir ttt $ 

t, 3^4 ?TP *lwll 3RJW <ffl4dl «T5fT ViiRM q?ff pW v3ft 3W if) 

ira»R q>4arft m anftra q ift mrar famq?r aftqsn £ q n fa i fl zpt ffcfft 

5RT awrar qqrfr areft^r ?tf^RT ftrcq w tf; afa, 

PD 3iwt fp*ferrft ^5t q^ft qr qftT $ Offerer 3 rt fartft cqftp * 

?pt ftiqr awrar qfar afa qqfa tft qq tjofa: anfaq tfn 

dx) 'wmr mi 3 mrw qrcqq? ^ fci 

(x) qq arm inferno $ 1 

(x|) ■'HC'Ki* cpT 3TT7TCJ 3)filPlim q(t tJRT 47m % 3|tftq qf^cT tfi WTRI 

(3fWTfcW WTW ftffrcf) 1 1 

(xii) ‘wr4t ®*farO’ gq a mm wfcntf £ £ qft ^jeT qc aw?r atwnft ij^r qc 

^ ^t4<ci aftrar fcmgq wiifft q<? w p) mm farm ^ 

wmfl m; qq fnWtaFR iftt qpqr qft ynfeTqrfog q ? faetfiR qtf fam 
unrni 

(Xlll) , cfr^qq>‘ qq 3rr7TO affafrqq tTRM 1 2 & cTpq qftqiftcT aqfrfi it 1 1 

4. WHI«I 

(*R) Hc4q> «R»jtll^ pq - 

(0 ^*TH5T(t FRHJ T^TT, 

(il) 3nfajfai53T JRpj q^Tfy; 3j*R i 

(iil) ^T ^ iJj^nT ^Tt Hlfclqj^ui ^ cpTftJi^t ^ feTq anfT^T%T Ft I 

(I) m 4«W) q^ qr cRi^d Hc4cp anr^ f^Rj^nq afr? JTrfSRRrc ^ 

ajtftq 3fr^ ettc^ frtft cf>4^iR^li cHt ^qncji'd art? 

% ferq ^t iwm zp^tti 

(ii) Wr4q> m^rnft anr4 qefta *4<=4l 4> 4 , aimr irtt y if rbjff qq 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part IH—Sbc,4] 


flaftiT RRft 3 3 PTft MfttMM fftfttpljfft ft R>lft Rfan, Rictiq MM 

mr tip amft nfto ariftnnft fti Pfaiiclta nnft uti 
(ill) q fttg ariSranft ft> Iftftry mwn u rt- faftad ft fati Mifl mr> ft^ra fa 
anfrnw RfanM/a»$raftftft *fa ftlfaej) fftftrr n fan ami nft 
ftlfacp fftftn v 5 rr?t rrmt amRfal fa fa fafte atfafnft MMft> nsum 
nrora fftrfaM ft fftft*T fat nfam 

(iv) aroft ajfanrft ft fttfan> Pfai nra RRft <ndi ofadift ^wiftta 
MM fat fcTfad $ RM Rftmi ftftt ft fa^ aifeplft 
q>T 4 >tfctT faTT fa MF MM Plft*l fat IclffelcT ft ijfe Rftl 

MlfrftRR M 1 : fa$ fafa RjftMlft ftfft R>lft fat $M nfa'+'l ft faft^d MMM 
ft MMft afaftrcr Tjormr fa Mm RRft 3 arrcnn fand tfmt t fa 

fft Mfe R> (||) fa aftfad MMft <b^oqp|<0T R>T amp? MW ^TTI 

^ppscftcfvm : 2 ^5 MI (II) ft vjlwlRad faftt aft Rid Rd d¥ 3jft dfa cTRTOT 
MTpTT fa flfadlft fat MR Tlffafa 3 fr? fafadlftfa fa fttftcRM fat ^fatH fa d£d 

ar^Ti ftdi an q ro^ faftd arifenmft awn infant ft afFjftn 

cfa^ amen apjftfar nw unfa 3nftt (fa«)<nRfa ft Rdft Rd aritfaR 4 fan 

w £1 


5 . flwyfli fair ftiacTtmr 

fat£ aft enftdrft - 

(i) amft nfan enfafa fa Pi4«?d ft arfftas dftfa ft enrft nftt enftn; 3fR, 

(il) mmtt awn aRi fatftt fa Mm nnfadftt «m?R RRft ft fafanrft qffan nftt 

anRFfn amen faft nnft % ft MHfgnfR ftft nftt nftnn 

6 . mePR ftft ftftftfti RH RRMI 

mftRf epfttriO ?R MRM - 

(l) fan* nft arrg, nufaM ft? nfftwnn, eRJ-ftfti Mam afR Mt^fan ftwft 

mmer ejft ftftcPft ft> anjMR enrft nftnr, afR, 

(li) nt^ di a ft ft) faog armw nft ftnmm ft«iftt mmpr eift fttfaft nn mich nftnr 1 

ewn qnq ft nfanaft % nw far-M^Wn ftft ftnmm 

(i) cjft^ ftt d)4M r ft faftt nfan ft? Mm mm4j nnft wd m ft> faftt 

aft epift ft fftmi nftf fan l 

nnft-WM em nrften wnrft effanft mm emft-mM m faftt ftt nffan ft) Mm 
?tft enft ftH MMtfar Rft ftenft ft> fcR Mn^en enem motrtt l 


(2) 
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: ?7T Pm -ft JRTtm ft ’ftp) vT^ft^f ^ 3RTfttT JTRW WtJT * WT 
ft PRi tr Pi^tdRad arftftTftftj ftPr rrfr TtrfftR 
(jr) wftRcR wi a#R cptfftft; 

(*ft tfr^r wi & Pr arfftciRHi ap-TOi at-RPt; 

(tt) ftpr tft'-MPiftr; 

(tr) <Rt^ ftt Pra ftpgpii; 

(^1 ftpr ipfftrt crt tfft3 •aRJ arefftiftta yrfttfftR, ft'iP-tcR ar-mn arft[ft<T<R 
3TRTRTI 

8 . 'iRftlwu am MteR 

(I) ^TdlFtRR 'SRTcIT WTVpTTcTT RpRl VTcftcR cRftdift mPffJRTJJ ft) ?RTftf ft) mra ft 
ftRftftMT «FTR R^R ;ftR fcRftt ilRftpJ ^JfPTT iftt TTRTST 3RTcfT W5f *R ft 
vJRcIT R TTTpRRUT ft) fcpftt ftft cZftrf) ft) ttmft HM)C *Rt cRftll Rtf Pftt 4JSHT 
JIM cRRl CRT eTcR^R ^T p) - 

*mft fcft - 

(cp) ftftt ^ht m m^i fftfft amr TTrftftmr frt «; wrth8 

M«tjicPft afR TRIdMl ft) 3TJBR Ft; 3RR1, 

(®o cR*ftnft cftt 3 rrt 3f*j TnPrcRTft itrt pftt ftft <P pR 

snwt PtRJT W fP 3PtfcJT, 

(it) 3RFt (Rrcft CRT psqicTH cR^ft ft cRfttRft cfft crfft^ arPtfRTft ftRT ftfTT 
cR^ft cRT 3Tftft?T (ftyi Mill Ft I 

(II) 'HdlPtRK OTTT WRtFMT 3RRTT ^T PffttPfitf ttrfrR 'Flf^T TTRpR tf)ftd[ft tfft 

TRTfttTR TTF^T tfRft ft ftft pTRfeTf^T TtfTS ft Pm 3|R ftftrftpRtT cftt fttW 

tfRftt Fftft 

’ft . ^dftgRT fttffttf tfRR/tfRcft ^ fftj ft TtfPRRR 

ft. % *r ft *j3t ft arftfftcT anftt 3 rrt ftftt ft ftsrPm aiRcjT ^r 

TtfPpRRT ft TRpRT cRTftt cRT PTRFM RT PftFtf fft ^HHctfft, 4TRTPm afR 
arcftt cRift^vidctT ft cR^rm/cR^ftt i 

ft HF ftt ftpRTT 0)'(dl/cR'<ftl t| fcp ft ftft Phftl ftt cZjfft) cRt ITlPfcTRTiT ^) 
cRTftt ft mPfcT ?Rt^ 'JJ?RT ^ fRT/|ftt 3RT?n ftft c|ft ST^TpT ^ftT/^ft ^ft 
PlPltR ^RT ft dtlcRl PfRCK 8^1 FpTT 3fR *T tft ft Rhftt ftft wjRb Zfft infftcRTR 
<J)t 3RTcTT \TtR Mlft|cR^u| % ^.T RT9FR 'RS'^ die) pRftt tilfft) <P TRRPtK ft 
ftfttftcT PF^t ^cRRt iTT ftftpRT ^fdlftftt cfft c^t 31^# ^IT/t^r’ 


ft^ mST FRTJ5R fftj’Tl 


F'RTWR 
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9. 



wraiv to ggft afrr arrow 

(i) fft?ftt gsftaift % PinfciRfld g?raf amar arraaa git gsgTarc hht : 

(g?) ftw gitS ’ft g?rft aT srraaa aft waft ft?-fSftf ?it wrftt gft ^mfct ft? 
aR%d St W-im u(cl<£d Stft gft ftaigaT Sti 

0®i) ftgi gftS ’ft g>ift gT snaaa ftt wpft ft? gfft gjftgrft ft? g?rof ft? 
g*gg? xjft ynfcnjft fftcteg % araga ar ufft^d Sti 

(a) ftm gitS ggft gr aggaa faaft? g?raa aft ftm ft asar fftfttg?T ft? fcig 
aRj'ifeg St amri 

(a) ftfctg? sraaaT afSa ftar gitS g?rft ?g anaaa fftraft fftftg?fttcT ttrfrbat 
gg aa *rc ft fft*gra aaw St ggg i 

(*5) ftar gitS ggft gr arraaa fftiaft anftt g?T aa a? ft fft*gia aaaa St 
gngi 

(a) ftar g>1S ggft gr anaaa fftaft gftsft ft? aijffta fftft?a a g?ftt g?r 
HeftTR fftdcn St I 

(F5) afft gjftcnft 3rag S 3ragr g? araft ggft-Wcr <r? aTfft git ftg g?an 
Si 

(v5!) ftar gitS vi*tgig> aft? argsTFjft ggft zit anaaa faaft anftt aft? ftgg? 
ft) afta gft tf^t gftftg Sti 

(st) ftw cftS ggft gT anaaa fftaft gftgift gft araft gftaft ft? ft«ia ft 
angaa arasn usftid Stftt Sti 

( ) gjftgrft git gftS ftftt arcngaiftt fftraft? gg? at? ftt Stft t? gftt? nt^ u iiM 
Sti 


(II) PtnfciRad ggft aft? ^g? g^iat? Stft : 

(g?) qR«d ariftg?rft ft) fft?ftt IftlftTFRcf 3ft? zrftftcr 3rrfta gft ggg^sRR 
3rasTT g?aiT, arS g? arft?c) gft gS St gr ^aft ft) am fftdg*? gft aS 
Sti 

(ai) fft*gragm,3i1ft*gafttgm l ft^arftt, arift^gtracrr, atft, fftawSt ar 
grftarft ft? gnftgr? aT adrift ft? ftga ft ftSarftt I 
(a) Rb ft) (ft ffer ft? aaaat ar fftfft ft? aa ft ara (ftrftt fftaa ga dcdm 

g?m ^ F^did g?aa, aaa ftar, ftag g?aa, gaa ztgaa ar ggg 
ftgat ft? fftra <jaft git dg>am i 

(a) at? fttcfg? g?grar? arata ar^araa fftftftt g?rft g?aa, g?rft- aaa ft? 
Stag 3lt? sag ft g>iafda attrr? ft aasa ar arag cggFT? g?arr ar 
argaiaa fftftftt g?tS gaft g?am 
(?s) aiKcra ft? ft stht i 

(a) anaaa dmgrSt amgi g?rft aT g?ft?a git aftaT gsgraR Stft I 
M (ftat srjafft ft? angaa agafftrfft aft? aO^?a wsrft ft arfftg? oa?ft a? 
ZFan 

(g?) gtfftg> ^araiera ena SHftf^i 
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10 . qrftf m ft fa# ft? fare Tfoitft ^t fftfttom 

(i) cfi^ ^ cmforft ttROT ETT amRKT T^T ft fft?ftt P?ft 7JT miftt ft fft?7ft ftft ajlrf? 

nft ftmrc fftmrft ft amftt ftRmd nr nwr n?T §7ftmoT ntff ?f?ftn, tirft ret 
«iRd cm dElft ER cJ'Hcf)) Meftl/nfft ft 7|R cm R*dl ift ETT fftqie % cPRm R<d! 
ftt. rt£ us Rjfft? vjfi m 3nftm st arm nftti 

(ii) cf^ 4ft n?ftdift 7m jnfftcmft ijft *jqRjnfci ft? Rrt fft?ftt ftt n?ft m g?nftt ft 
m Rmtft ift ftftt ^rrft n?ft ett cmrftt ft amft *pr, g^t tit nfftjrc eft ftftftt crR 

■rfSW eftt ftiRR TeStebK cfj^ft gft apjMtft -1^1 ftnT f^TTlft? 7TO cj’dcft EJT \J7T 

cpwftft ejt n>ft ft? Tiftftj wr Ffi 

nftj m*r fftfttm cift ftg 7m JTrfftcmft cjft cjft nfttsn n gft 

mr +ift> ejt apEpyr actmei fftdR febm 'Stptt ?ft ftt Pifth^H ?tt Tift ft? tipi 
arwrftt Tmr ft ftfftm? feftift mT Tftmn ft fft? wi PrrSftmft ft aFjnfft ft eft 
^rnjftt afR 7m mfecmft ftt men ftt mprcmft ft ftt ^rrtpft i 

Oil) eftft 4ft cftftsrnft amft nftftr ’Jjftoft cm fftfcn wft sr fftftt 4ft zmrftt er n?ft 
.wen Rftftt 3Rj czrfrft ft fftftt mft ft cmftcnftt nftt cftftn awm *ftft Tifft^T 
ftrn ITT TefteftR efftm Etfft TJTlft? ftftlTC <5\ eftft TfeTTET ?m? cmftft Eft nift ft 

,wn '5rp czrfftj ft? anfrn mf ci?7 tft ?ft arm Eftft Trmftt tr ?57rft? nfftir? ft? 

fftrftt TRRRJ ftt 'Tft? mft Eft 7TRRT ft fft?ftt 3RT ftfft ft f^TT ?^T ftt eft ETf 

ftft ireftef? mft En Eifm q?t aroft ftfte ariftcmRft ft? mum ft w 
mter-ft ftft ftftm afR ddmiw mft Eft ftfftm eftt nrt 7 m mfftcmft ft? 
fftftfti ft? arjTTR fftftmT RRmT fftft men ftrn m «m 

11 rnmn awm fftfttm 

(1) ITTfftcfRm eftt Ijef ftfti-Jjfvt feftf fsT-TT ^ emftftft fPf fftfftEm ft? (2) ft? 

ft? aiftftr ■ 

(ft?) fft?7ft e/mft7 ETT ft?T7lm7 ft iTRWTd' EfT aiHRm TT 1 ^ M^t FftTT; 
am-TeJT, 

(Eft fft?7tt ar-Ei f-tftr^.-T ft? ftrR smifttu ft?tm ett TftftmE -r^f ft>tnT; 
ap-Rn,. 

(m fftTEft t^ntnd sn ft7 RhtRitt l-t-mEi ft ffteftem? mr wm R?ft>u ??n 
f-lftiRT? cm ftd, fftftt 'TrftteRJTE 711 \3»->frcJimi ft* feR JTdlE Mtft 
apRn, 

(n) mA qfftejiE <n fftrtl ft? RnfftRi ejt wr ORft ftftn ^ftt, 

eT?ftt?K 7'ftftt .-ffTtft ft? fej?7ft 'ftt <7?rftmE <)? W-R ft tRIR -Ifft ftiftin; 


?r-’kii 
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[Part III —Sec. 4] 


(IS) SdPl d^tH cfTT Pl<4)?d & SlMItll ^TT 0^41 

srftftnn, 1956 (i 956 m 1) % snftn ht rt w? imnft SRI 

fcrftj tp snftd SRI dT iT'%>d Ft^ Cleft SRI «>m41 CT 

HijfvjH't cf5t fch^l 'dFQd'fl d-WT t KjftcRWT, timfd HT MR 

3 dm d^t ctm, ate, 

(ei) PinfciRdd A> fteter 3 fo^ft ?ft dm 3 dm d# dtdi m shht wntd 

^TT - 

(i) ftefft *ft mitfad *ftfem tffcnt m £fciftmd) cmfo; mm. 

(ii) drcctet 41fenr srt item mi fteft mteft &rt fatter 

tefem cmta; srict, 

(ill) M dm ^ fatter iSttoft nftem utter tetten cnterm; 

mfa;, tet ttftc% A ijcfddfa qft sirawirdf dte fM mm dfa 
cbteiifl n^tm ^farmr 3 'fRcPR irt fatter nr mm fam mi 
wfam 

(2) mt£ ’ft mtenfl rnfacmm ctt ^ sdjdfa A> ften - 

(cf5) fc^fft dlHlfaltfi UT ETdfef KcpfcT cpT dldd <dl4 CR dOdl $ \ 3RICT, 

(^ famft mf^cd, cbdicHcn ht tenfam urnfa mT dmften crfa cm ^rcj^cfr 
t ; w, 

(d) vflRhui dm ^ dter-gr^ ^ dm Ft dmdT t, 3Rim, 

(E|) n'l’HICtfl ifatlcfRui srf&fteld 1 860 (1 860 cPT 21) m 'dcdHd cfnj famft 
sri fcri^j fa sfarter M'ji1<fd famtt teft dfittedtim, tenfam nr tint 5 -} 
tedmet t m Cera m F?tt rf te rich te mrttcRm, wfd m ntem 
mraf 3 (mt£ fteteim nc yFm ftm fadi) dm ct mum t farmin dtem 
HT cEfC *teT-^>C r dfRJifcfcn dT ddtddd ’rfcTfaltel) cfa <W tdT fa ; 

(^) dgfrifl *tenmtt stfaftem i oi 2 (i 9i 2 mr 2) m arwi cmi ft^ft 
SRJ fa1& $ Wfe M^chr l fcRft ^ ITFmTft ^TPlfct e|» ndfKRR, 
w4d m irtr tnraf 4 (cnt^ Prafacp m; w fcinf Isrt) nrn ^ nmdi 
t mt cr^t cb*f^iftot ^ ^ ^ Ft; 

^ - 

(i) nF ^ nfcrf^rat A mn d^t ctm w mfrimrft rnn 
fdn?r ftm mrdi ^, sfR 

(ill $d mi-fcltdlR (II) ,'H ^ (F) ild'ld sn*t 'll el 

urot A ^Rt it# mttn ns^it r mmi d^t n^m sfi^ 
nF t^t nffildfi'i t) nm ^ v><n m? nft sn#i ’ftm? usm 
mffeicprft mt Rmft tdir^ dm sfR mmt ^i-t nrn 

r -[!cT (FT !'I'J'!"1 Cdl I 
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(3) n^cp cb*M w atortt 94 f4rt£ 94m, qfe 539 % 9ft9R q >t 944 9999 
f%4t anw m 994 *tr m 4tm mM m <Mt?w mM 4m t m trier 959 m 41 

(4) OT 9114994 % ftnfa 9T 9T9F9 3n44t 6T9T W*i 995 -JR12JT 'JT^I 9 Ft 

%t4 4t 9 j 4*||4 ITl1£l95T4 94 9%5f9 % f«RT f%4t M 9T 9TT%5Tf495 fa97R 

9t f%4t 4t MI5<^C czrfrfj % f%9 f%T[ TR <Pl4 4> fcT9 944 i^ctp v4VpR 9{4 954m I 

994t9599 . 9FT f%r mf ’^cq? 7R9 99 3TT7FJ 9R9 9995R % ^ Rm 9 (6- 95) 4 

f*T99 3l4 4 41 

12. 49rf4gfo % 91*99 fatta 

944 4t 9549 t 4 mt^PP^T 94 4m4 arftm 99 4 94 9t 4?9 4 4t 9*4 94 wife 

4 999 Hterft % f%ft39 TJcri^Tt^f % f«I9T 944 cJlM^Jcp 45JT9R (TJO^cmtcTcI? 91 3RI<Plfc1cP) 
9ft9>K 94t 95^9 9T *J9 cpWl 

: 59 foRrqq 45 w4Rth 4 ‘giM^rep 4<5rnR' 99 arrcro PfRfcir&d t ■■ 

(l) f%4t 4t tftiiid 54 45JTqR TcflcpR 9599 f494 f%4t 95q4t, 9F994 999, 954 

9T &9T9R, 91^4^195, sfltflf^Icp TIT 4 t 4R £99919 4 9cTR arfrp 45 Wfcl 
45 5559 4 999 959TT TTlftef 4 3fR 594 44t 959% 99 Pl4«|cp Ft9T ?RTT 954 99 
9lrfkR #9 4t 7TTf4?T 4-, 9^ 95T95R gRT Tjofa: SRRT vWcf: 97^9 9T 

Piqftid f%4t f4999 % SRftg ftqt'jR 7#lcT 94t 1 I 
(li) 44 9T9?4 4 99TF95R 9T g^lK^fcldT 45 WT 4 ^cJcfsT ^559^91 t4r4t 954 45 

TrraffeR 45 wr 4 czm+rrcr 95^9, turr 9 fr4 4 - 

(95) 4mPfqr1 Cb4t||’il 45 9T9 95^ QJTcR9ftj95 4499T 9 FT 3fR f^RT 99T^ 

4» 4® 4 cztmnq ^ f^rr 9 tht t 9T 95991 1 9F 994 9TTcf4 t44t 

9TT995T4 9T 3TJH9 ^| 

(5g) 14m 9T9c^ 4> 44q 4 SJcmm f459T 9rRT 4 9F 59 995R 99 Ft 

fcp 539% ^c|(%Pdl ST9 53994 f4ffcft 94t9 f^ftct 4 9^4 3T^Td cTT9 
539 t 4 94 999F9 F^l 

(9) 4*9 994 9599 f4m4 9l1?t9599 9T 99999 % 999^9 9T 3TfecplR% 4 

99% 9599 VllRlel Ft I 

13 . 9 i aim 4 tftren % 9 rt 4 w 

(I) 944 4t 9549T4 999 9l£pJ5T4 45 ij4 v3TJdk9 45 f%9 ’JofcT- 9T 53T44T95 99 4 

f454t 99T9R99 9T f454t 3T9 3TTcrf995 5RPT99 9T 5^9^95 4tt^9T % 99T<vd 
3RT9T 9999 94 9%999 9^t 9^91 9T 99% f%9 9f%9 9^t 9)49 9T 994 9T9 

9^t 4nT I 
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'll) 71 mm 47 47 awm 3147 unfai! 7> 

7144l4»|/lcJ) 177 eW 7> 3k314T 7^41 711 gt^IPkP 77S41 & 4444 7l 0^41 
IK47T4.3P44T yM?f4 JT'FTRWT 7 414 4(7 31441 f-frtft 7T4T4174.7 31441 

Tift 41 3T4'4 '1^44 4 447 414 ft 41 aRIRT 414 ft 41 ffcftt ^ 
c4fr4 <b 441 ft 470 Ot<J 41 om 4^1 fcR^Tf 31441 341-It 1<ft4 tfft44 <7 311417 
t)7 v,f) cTKTKM, 4)14'7l4 74 7j441 4TT<7 4171 Vrt'cRJ 44^ fflftmfftcji 4(7 
4^411 7fT JT4)rf$T4 4i7 4174T 41 4T74TV4T 31441 7ft 474l4mV4>T4'ft/444137 44 
1444 44> tflfo 4-1 4$‘ 4411 

(lii) 470 ftl 4fttTTft 7144 4l1ft4>T7 4 Tjrj 4§4l44 fc17 t$4T fcpftl §7441 4T Tftl f\ 
v£7lft yfof 4T4ilt 47 frl7347 -4? cTOcp ?l 74 4 ft), JltPlfftcl 4(7 4»ftlT 
Tfl 41741741 711 fiTftl 7llclmf74> ft<54> 31441 AMfa 7414 47 4141 7JI OflTsElFT 
4(7 ‘1411 

474, 7ff4 X^Hl 471174 74 414414 34441 44) RH ^ ijfttf- TTlf(7lft4\ 4 k3Tc441, 
mS- 11 17 41, >74474f/l41, TTK§744>, ftfel4>, r dlfft4) 74 7441^44 747)4 44 7l lit 
17141 44^mr,4 47 344*714)41 4)7 77I 

(1VI <414 4)44111 141711 474T4) 4)1 H4Hf$T4 4)74 §7 3R14T 71l7mf441 411741 4 4T4 

011 §11 o7 7m TfF we 4)l4f f7 4 t7>' eTTTI 4441 7 "417 47l7 3Pl7 t, 
4lfl4m 74 717447 4* m7l 

H. HTftnJWJT m 7174)17 47 ®Ttcft*RT 

47!? 41 4l74lft f4)7ft %$ 0^11441 4lt&41 4) 41W4 7l t/pTfl ft^ftl 47444, £74*14 
I17IT7 TI 1 3RT4J 314'! 414 ft 41 3lW 414 0, W7 414 7l fcPTft 3R7 cTjfrf! 7l 714 ft 44H^ld 
141711 4741144 4 3P14T 44 4 f4l7fl 4Rf7l4 7fT f4l7ll 74cl4ft441 4144 4 44 7W4 4T 717 47 
47^ 44147 4ifl 741 f47171 mtl4174 41 717477 47 folftl 4444104) 41 ?Tc3 47 Ttfft 74 47^41^ 

47 7t 7 nfci'j-ei hkiYu'IT t7 - 

(I) i4l 4ll6r4144 3fl7 7T7477 ^1 «fl4 7T441 7 4eW7 114T 4177 41eH ?t; 3T544T, 

(il) ml 717447 3fl7 %7ft t^?fl 47447 %> 714 7144 7 4c3?t7 74T 4177 4Tc 7 fl I 

15. 44*fa 3fl7 P-fdlW 

47^ 'Jfl 4)4dlH - 

(I) ^ %7ft 44^4 7 4T4 4?7 ^41 ml 4174 47 47'4 > c1l 3fl7 3T^54T, ^71 47 

i§7S4, f^fll 71 4441, cfl41 144441, 71lOl44T 41 71d4)dl ^1 Mlcl^ci fl 

31441 f7T47 ■4174734 47 3T44FR1 ?1, PlcJIrHch ?1 74 ftPTft 341714 47 «W4T 
f4c34T ?1, 31441, 

(II) 31471 741 74 ffcrft 4)74 t7 47 #4 7l vf^ 17)77 7t TRcl 7 i 7it|4 7 ?7r41m 
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III—75TO4] 


HRfl TITHim : amronriT 


WIT, HcT 5T7fm HUHT 7TT TlftfaH ?UTUl STcffT HI HHft t?TH ftitft ft MH>U <1 

^£)Rd 'tu-n i 


1 r,. ft?T ft feft ft Tlf^HJ HWnft Wl WTTH HHHT 

ftt^ ft fftft ftft "TTHHI H>T WITH Hft SlftlT HI B-Tl HftT f'ftffft U^TH HI 

ftefftM HUH ft mjtll jfU dJW^f HI ftft THHPMT HI ftftftl % ftT<£cT f'l I 

17, HJI# Tprft *T HFI ftfl 

(i) cft^ ft cftfaft Hftftftl ^ HTH eft HTft fftft Hel HT HHHH H>7 H<UH ftf! 
?Tft STHHI 'THft HTH fftft SRT THRU 'A HHu? ftl ?ftl flHHT f.Rft 
TT'fftfrH-t? HTHtcTH HT 'lldfafU H HUT Htft ftlT, HFTHcTP-f HHI ftt HHf -TUT ft 

fftft SRI A HFTHHT Hft ftftl I 

(ii) ft Hftftft fftft ffiHTHWcT HT UftftH TTlItlftft'l *1 HHW ef'S'l ft ftj 

TW^T Hlft ?'l*n I 

llii) ftt£ ft ftftlft fftft fftTHHSd HT HHTftH ftftTUH ft fftft TfTlH H ITHH 
HT 3RFHf FHlftl Hft HT^TT HT fH flfl ^ OTft BOTH <RT ^ftTTcT ift H^HT 
HT ^HTH ^ HTH Hft <ftTII 

HTftcfUHT : Hfe HfftHlft Sift HJH, HTFH HT 3TIHTH H? ftt$ t^llcj fftpT BHf$ld cTT'^rTT t? ft HHT 
TftS (III) ft suprr? HHTH ft WT A Sift HHTH HTT iftHTel HUHT HFTT ^HTI 

18, ftfte) Hi fftft OTH WlfaHUBT ft HWH 

(I) ftf£ ft HHfnrft TOT BTfftRTft ft ijftjftnH ft f«RT fftft nrfft, ftftcT HT 
ffttJTH gUT ftt HfFt HTft fftft ftfa % HHH A HUH Hft ftlTl 

(II) Hfc 7^3 (i) ft stfft ftt| STfltHH feHT HHT ^ Ht ch^HT'ft ^ HTSH $A HHH 
HTtom 3THHT HH^U H^t ^fcl HT fcluft HTT^HT^ eft HTcTlHHT Hft H^HTl 

(iil) ?H l^ftTHH A ft ft HTH f^FTferf^lH f^ricTHT 3 oTT^ Hft Ftft; 

(eft HHTTR, HHH HT H^H fcIHHH^cT sTTTT tH^TR PlHTTH Ai WH % 

^iTFT HT5H ^ HHH ; 3UTHT, 

(HI) IcJfj'ft HCnffiRP HjtH ^ HTSEH ^ (THi 3THHT, 

(H) TOT HI^HTT?) SUT 3Tft%TT fcJHFftH H|tH A> c*UH HKH ^cT ^ I 

19, q wt Hr f^ i At h«tr ^ m wgrtn 


(i) eft^ ft nftnft hott iftercRift Tft ^ n%fcr ft fftn ftt^ hftfJ ht hhihh 

Wl T#RR Hft HlfttT 3U4HT ftt^ 7THTHH fttHHT Hft HT^TT 3THHI H^Hlft 
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3Pl4 HT WT14RRR ^ fcfRft 3T?I 4>4dl4 TFHFT 4 3fRTtfad fcRfft TJT 

HdWviPT 4 TTlftcT ?4TTI 

RF Pt**itciRdd *R cTPJ Hf»?I FtRT; 

(R>) 4dlfRc|lrl 3RRR WFTKTm 3RJ7R R7 3Tejm RlftcfRR Rft 4Mt 

?4?4 *r <p4cr4 % trrpt 4 n^kid f44t afR rtrnife> pr-tr rr 

ftTCRf RHKV ; 3RRR, 

(tr) #wi <fr r>4^iR 4 cjft wit srt a rafted wtrot 4r m met 
w 4? <rft pft^fai 

(II) 4t ch4tfRt IftRft fcRt^ ttr4f ft> fcR? ckt 44 ftr wr 4 rrwt rt ^torkt 
trt 4 frw rt tptft r?4 ^i<4ri rt w R4t tj4rti 

20 huhwihwirt 

q>4d i fl mfacpRT & arcftR snpft 4cr 4 44f4ci rtrctT 4 3Tr 4 ftpr 4 t 14r %4t 
44s in16ra>i4 tr gftg 4) 7M4f4<T> rt 3pr «r?j hwt tscIwrt rt 3prai4 ert trtrt r41 
r4rti 

21. Tg^4argqf^ifti 

(I) e 44 4t cb4tii4 tot rt14ctr 4 4 ^4^44 fcR ftpR 4 ^rjrf^RT r4? 
?4r rt wrtem 4 4^ 4 tj4&1ct r 41 44n srrtt t&pt r41 t44rt. 

TRd, 3TRftFT4 qf^lfclil) 4 TR^t TjqftjRfcT 4RT 4W R Ft aRlRT R)14 r Ft 4, 
44t 3PJR14 art 4 eft pr wrft ft f4^5 tot Tn£raR4 r4 rrrt fWt fa 
44t cf4) r 4) eft pn TRifti 

(II) 4t d>4d i 4 4 )rt4 rt ^feRT & met 4 fan afRRnffa fafaRTT trtrrrt 

TReJeT farj TTTRFRcT SFJRf^JeT Rfft ?4TT, 

TRg WTRft 3RRWeR SPIRT SilcbRW 4tRT4 4> m4 4 7m 4r 

fafaTRTTR f4fae7TT TRRW5T TRdcT <!r4 4 4t PR Weft 4 I 


22. tfer 

4t <p4dift 7m tr14rr 4 Rft ^4 t 4)^14 f^R ftm 4 ett r4) pt4rt dp-Rn 
pftcbR ^ r4rt 3RRn f4>4) 4t v?tM 4 1414 $chdcR etr 4 4 anpR TTF^ftp r4) 4rt, 7n4 EJF 
RefRT 7R fib4) 3TRJ dTe^ 4> 7TR 4 F) I 




[MPT III—T3TO4] 


mtot "sri TTJm *. sroivnpi 
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23. ^35FR 

(i) $5 fafttmf A sRiejT ^rastfaci ^ ftraro, ^ A\ 5 ^ wt ^ 

mm RtM c^tit afft 5 £t 3 pp[ 5ft5R % Ml « snrft afft *t 
cjjpJ 5R^ cHeT ftfRft 3R5 cprfatft 5ft ^IcPR 5R^ 5ft STJ^rfcT ^ITl 

^qra^T -^5FR* 3rfM^P A ft'^ 5ftSF5, ^ 355RT &** ^ ^ 

M 5t cfnW A Tcito wta M 3HJ oifo gra 

35T5 cff\3 SRI 55 5Rfcft WftcF #1 

fctqrjft (55)5*ft-5Rft TJcfj WJ ^5H 5R5T. e*5T ^ ^ WHM 3Tlto 55FR 

5^t 5151 5TT55TI 

RsJ) Mt *tt 5*fartt C^ Mft ^ ^ ^ ^ 5lte 55 ^ 5T SIR-iTR 

3TlfcI22J ftflfo R 5lff 5R5T 5lfF5 frHchT 5*451^ ^ 5^15 ^55 

(ii) f?icjT^, ^tt trxf^cf> arcre^f ^t«t ^3tibt 7 Mr tnf^cFa tit R3T*TTf?sr^ 

XPJTT * t eft 5?4M mA S5 A*M 5t Mil ^5FR m 

^tf^5M54t5^5l4,^^^ ^ ^ ^ 

^tmaft *t 3lftcF» Ft eft 5F 5I$I5RR 5ft 5>H • 

(cp) ^5 '5T tfi Mt 55 55 epM Mt 5*fatft % ^ A 5 F5TR ^ 

( ^ ■«■ <fc Mt 55 55 5>t45eT Mt 5v«t & FWft 4 3 F51R 

(IT) t^t 'if A> Mft 55 55 Wfet 5Ftarft RlH<^ 4 55> F5TR a ^' 

(ii) 4> Mt 315 5t 5 f4 5r 4 mrt Mt 54M tt» hih<4 A 5T5 tft ^' 

(III) f^Rft 3F5 5155^ A, (pt^ 4t tpjfenfl w 5ft RftjsteT M f*RT 3^ 

V3TFR ^35R ^ g^nr Tlfe 35HFR 5ft 5faeT PrHfctRSeT ^ *&&> ^ “ 

(<P) '5T xn Mt 55 TR M A W F^TR 

wt; ^ _ 4 ^ 

(^0) ^5 'TT 51 g5 '«T ^ Mt 55 55 STRkeT Ml ^ 5FRt ft 51 5Tt 

5RRt WT^I 

fenplt • ’ fl l K T' RU T 5ft^ ift cP^r^t ^ <7lf?P 51 5?5T*T A <Pt^ ^55FR 5<tt<?TR 5^t 5)^51 
tt)RT^ vR# 5^t5 5RW Ft 5T Ft^ 5ft 5TRI55T Ft l 


24. 5%vF 

3)1^ A\ fpjtrjntt - 

(I) 5FF ^5T 51 et5I 4T55T 5FH AA 51 M f^5 $$RS 5#1 f ^ T 5i 3RT51, 

(II) 35 5T 3t( 5> qT5T-ft^n dRr3t 5<ST5> A, 5Rtt ^t fMel Ft, We5&l 51 ^IK5«3 
'JPI ^ 3^51 "Tct 5T55TI 
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*TOf)qRU| 1 : f44g arfaftgg, 1 961 (1 961 gg 28) 4 FF 3TRPT fovtft TT^frT FT 

ntcl^frl *t £ A\ pTRtclRild czjfrp TOW gT 3TTOW FFT 4t <T^TT^ g4 4 gT 44 4? 

fcR ctgR {4 

(cf) Rjqie 4> W TO gRT Rlqie % ^Ft 4 TO g4, aRIFT, 

(*3) fcfm? & fcf^ft 4t TO 4> *TRTT-faTT aPTOT 3TRT RTfrfi gRT WII FtT) Wf 

A f^FTF A WT 4 f?1W 4 t| 4 gT tcfW A WT fcfRft 4t W, f^FnJ fag 
«iRbii) m gf^FT gftg f4fSr (?rte) cTPj Ftm 4 44t fi&rfa A g4m f4gr 
^TFH FT W ?nf4m gtft tl 

FR^tgRm 2 ?tk<4)ai <rjf gfegT (i 860 gg 45) g4 tot 30 4 faq my ^j^toh irfagfa 

g«q| $ 3TRTg 44 C'MicJvj) 4 4 fag4> antJR ^R f3Rft gq*|4t 3f1?)q>K cPT Ft IIT fcRrTR 

Ft, gT FRTRRFT, pfqfm gT f44fag Ft gy fag^T gRT cgfar gF ^ffcFR g4 fa \RT 

m? Wm qiftrfj t mm mm Ati fa?k gg=j4t aifaro $ i 

25. Hife«mui/<mg,rft srram g4 gg-faTiqTtft afR ^srgft grm 

0) crwt ctpj fa4t apg fofa A gqgf4g 4r arcnm, g4£ 4t ggfgRt mfaRm 
gRT ail*lfal aricTRT mt fagq TR, gs 4 tr ggft 4 m, TORTT fatft aTR? Rflfa 
<4t ^4 g4 3Pjqfa TOTF g4t g>4m I 

(ii) ggfartt g4 angfai ^repRt angRT ^ Ft4 A toto anrog mfajgft gRT 
ftgffar wi 4tm A 44r g? angm mfat gRgT Ftm i 

26. 'Jjft fafol, X3EJR 4gi 3tR T3TO #TT 

(I) g^ 4t ggfafa fa4t ^TcF, ?Rr gT 3RJ ’Jvift ^ g^T cRRJII, 

xRg ?g \T7 t^rgg g?t g^ ?ft ftf ^ 'j€fg» gciM gr ang cgfrpgt % grtgg 
7t t?K gg ^tt f^RtsT gg ctfj g^T ?W gft fcrf£rgf) afR f) 

afR fg# tot ttto fcrffer A; ai^tg ggttgRR tftm to Ft I 

w^tgRR ff gg-^rs aRgtcr FR-gR ?tgg af)^ nfcnjfct ; ia^tggT gT ^ggT arggi cRft 

arggi apg ^ft gggr gni ftwi 

(ii) ■jft g^tgrtt ggg g^ ^tt ^tt fgjg g^t gRgi apror argt gRgR ^ t<tRft 

gggg apggi anr-ft aiR ^ tcfRtt Rtfe gt ^ g^t afg^r 3m art mA 
gggjRt g^tcift ^t g^mpft gT jrmg ftcTctt fm iRftmg A fcR g^rntt 3r 
Pi^yim') gr armt Prot afR ^ftf^rat A f^R arRfeg grt3 Vtg^t g^t ^tg 
g3 t^r3?i fftt gmrm f^RRt m4gR) g>t q^rntt ggntt % i 

(Hi) gfo ge grg gggT t gn^ #t^t ^ (i) gT (n) 4 gfoafigg fr^t mT 4 gi 
g^t, ot t^ 4 4 g?m JTTf4mT4t gg f^Rtg arl^g ?4m I 



[mft ill—-qr*g4] 


MTOT ''FT TFJTTO : WR"! 
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(lv) [ai] 41£ 41 m4dR1 imi m sptf mRcik 4 f441 aram armft sftr 4 
<f>l4 mi4 dl4 [441 3T*U ^qfrp 4 HMH 4 [441 *im m 14)41 m[*4iQ) fcfft45 

4 WTF?T cbKlMK 4? areTPJT - 

(m) f441 czrf4 tit f441 m4 tit f441 jn^fc f4ft43 mm41 41 3ro4 

inf&cpp? 41 wi% 41m34 4 41cR Sl^TcJT f4m4 7TW W1 

p14 41 4'Hiq’ll ?1 Hlfcw m 4*fe 4) Wf 4 EFT vJtlK *l4l 4*11 ITT 
VJIT4 mm m4 4m m vJ'HA <3FJT m4 ch^cil^i J ll 3IW1T *T? 44 oil fit) m 
m4 m foft&s mm41 41 f441 tm 4441 «nurm 4 ai4to ^ 
4fm; 3wm, 

(is) f441 mrf4 ml bum m m f441 44 m 4 tm v3tiR 4^1 4m ftrcntft 
mrnft EH^^m4mcrfg^^4Ft4t? : 1 simm 3rm 41 to ?li 

mg 44 cn4oii4 3 tt 4 f4)41 R^ftix m f44r Rmft ftrsi ml mg iiRi 

mT ijnfa- srw4t m4 4 nmm $ m m44 iton mi irmm 4 3mm f441 
'HcjiKiiJI oort 4 4> mu mm isrm m irmm t ara-Tm arml fto m4mf44 ml 
3lftFT 4m 4 nmm 4i 

mg 4? 41 f4 'jft f441 m4m4 4 w mt4mr4 4 ^4 +41^f4 mm mi 44 
444 t to si 41 m sir sn-t4Rm 4 41 ^4 44 *nd eng ^ 41411 

[«i] nf4 f441 torr4 41 ftgf4 m wmmrmT f441 44 m? m si ftnml 
ia^ (ll) m (iv) 4 f441 \jw4 mT ucdtH grY4 <41 urnmn 41 41 
mtoft cTcmTeT mi vjwil mT ^JcvTer s 14 41 irflfMTtfl <41 gmm 
wh m£rmr4 ml 4m 3fn ddiswid 54 mftmRl 4> ^t4?ti^tr mT4 
m4m 


m^lmiuf 

(I) 44 m4m4 4? mm4 4 fto41 ml^ f4f4id 441u aritoftdt ^ rt 41 
vjn4) mfemim c41 lemflir 41m-4 4) 41 <r 'oyRh^V mi 3rfmnn 
44 riiRbiTl 4 ?1m f4m& m4mr4 4> mJfir nmr ?11 

(II) *cig uftr urn ml <mqm 4 qRmfacr wt fma ^ g i nto 

hih 4 mT Pi u lii ■yn 4lq 4> 3 tftr m 4m 3(1i mm4 mT Rnfa mil. 
mr*ni mrltTcf cuRb cj)14t4mr 3fri ?it 4 ?nf4cT 
itRt ml htft 4 mspfT 4m I 

(in) ml£ 41 m4m4 3m4 Rf 4 ft 4 3fk R?4m4 4 mm mftt mi 

Jiw41 om 4 nmm 4, ml ^1 4 Trtfermmi 41 i c -n4ftr 41m-4 4 
i?4 ?41 44 mm4 4 wt mltoft 41 41 44 rncrwMT 

^411441 mg 44 44 srftm t 4 w mftmRI 41 ml i#j>t<T 4m 
3ncRiim 41m i 
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R- U M) ittRietw ef imRR Rh^hI et eer wt wR fwR Rte eRReR Eft RfeRtRw 

EPWft A WET mfecET^ Eft RltlfReT TTE?ft 4 TJEET £Rt FRft 

(I) IJE ET AlR ’TE <R EFfaRt Tjl^ ERR!, llR^Rmt, fe^TRt 7JT JSjtft-T 

RTS EtETET 3T7f^ R <RRtFT tM <R ERTE cfcT cTE<Rt 50,000 ¥p} Tt 
ArRrE> Ft I 

(ll) TJE 'E 3fR FT % EFfaRt Eft foRr, EfeDjfeTET, foRRl ET 

w 4 e<e e>f eVjhi anft 3 <tRter cM <R Erie <jpe <RRe 

25,000 WNt Tt 3TRM Ft I 

27. ftEllcWlEE 3fR 3TRTR EfOTEWeTT 

Eft# tft cn4rj|{l Rl^ft HIEdl Eft WEW FTT FEET ERET ft> 3TIEeTE EiEEFeTET ET 
f^ciifcTtiim R spEfT ETT Tftv I fcE'rfl EFfoRt A> fcl'Mg \?Wfft 3lR «I<EIEI ftRt EER Eft q^ell fb 
feR Eft Eft# fcrffercf> E>|4E1#1 Eft ETTcft t eft EFfaRt ftfSlET ETHfal^t ft wft WEt Eft OIEFElft 
eTeEMT WET WlRlct>R cpt ftTTI 

28 Eel, 3TEef 3(R iJptliTR TTORT 

[cE] EeftET EFfaRt HTftE>WT R fftrft ‘jft W ET 3EEft EFcft fftjRfl Fft EE 
ETfecEWT fTITT RiEtReT TFT5T 4 RIhRiRsTcT ft E+EET R ^ fftTW ftt |E 3EEtt 
eRweRt 3JR ftwiREt Eft ftcpMt ETejeT eRet 

(i) EFfoRt Eft IcRTWT A EM 3PEET WE Eft 3T2TET tfRw xEEET 4TER ET 
3Pft ERcTTT ft ffttft TWTE ft EFT R ET fftRt 3FE Wfft ft EFT 
R Ecft ET ^FE ET eft E# STEeT TFEfrTl 

(II) EFftjRt Eft fcRTWT ft EM ET WE cfft 3P2-TET IJTTft £TTT 3Tftw ET EfReT 
tcE EFTT Efft TTfteT RET, ftftET 3fR EEftt I 

(Hi) EFRllft Eft ftTTTTeT A EM ET WE Eft ET arffteT ET ETReT 3RT EcT 
WElrTI 

(iv) EEtERt ITTE EWST ET 3TEW5T WT Tt feR EE EPE 3fR 3TW ^EETE I 

Rwtft-1 : wtt fcfcRRTEt it 1 0,000 WT^ ^ EW ^jcE Eft EeT EEfrT Eft Wft EEt 

cPt Et^ETT WJSE WT 4 ETlRl AA\ tcfcRuft ^ ETE^, EetE, ETTEift, TJW& 
3TT ArA AfAm EEtE Eft ETgaft EE ^JcE 7TTRRT EFFt Eft 3TTEWETET E?ft £l 

RwRt-l : ETRieetjt A EFct A Rfvrtt EE ET Rt^E) E>RERt Eft 3TW EE ET RfeJET 

ftPEI ETRTT t eft vT(t FE T3TF % OElttE E^ RlETRt EWeT E^t EJT^t ?Wtl 

[T3] (I) ^E 'E7 3flT fcprft EE ET Rf^ET eRIEJ EERnR aTRlETW gTRT 
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mn faqtftq qqsr A tnftqj ttqqqt ir^u cfr^T faRFt Mqrft faTim A 
nun ?tt tjtM q^ xn ,qttw oft q^ 3Rmi mA qrq qr *ntt qftnN % 

TRTq ‘A -TTH qi fortt -iFU Rlfifi <b 5TH 7\ q^tt Efl 7tH q? iM Ai -MMd 

^T»qfvT mtf\ ^t &Sh\ Pm 'HTqqi i 

(ii) cist# “jft cptfqrtt 7m tnttRRt <pt ^ mqq^t ttq fan wt m A 
■qr qqq qfttR & ft>7fi tt^pt % m A qn£ qq 7m qv, 737te, to#, qq*R 
qr 3 RR.it £rt fcpqfl mm mitt qq q./tt m ipq ttqiq q£t amm, 

qqg qtt ^ht nRttq ftpift ^ Rjfo A> ttpj ftm on ift A ttRrfc Tin 
-Rtmlt qi xtttn twr tt n't wjRiRI m 7m inttqq^ ti \A T^Uftt hm qnfr 
c-^tt i 


(ill) qfc ^ sqRt n qq^ qftdR % ttRft <A m ?t qm 

TTqfrT q>T nRttq cRni t 3ft7 lift qq Cf>' 3^7 T-T qq M7 IPUfttf f^Ttt 

qq)nr^t 4? qiqtt A qntti <pi tjnq 15,000 Turd .wot ijg q 3fR tt A 
ft>7ft qq qq ft?jn> tcRft cRtqrtt Ai qiq^ A 10,000 7iq4 7^ srttqi Ft n 2 ) 
qqfai$ tttt d’ttq q?t nRtTsi tt qrp qtq ifoR ^rraSt r HM^i<l w 
qrtt<f>R1 ctt <hir 

qqn, qft <t7n ttftq ftRft ^ Riffo 7m tt tft t Dttt^ ttri Rtqrft A> 
q^tt TRti Ft n't qrfRjRt <w wt mftcpRt g5t qct TtJtftt qqn ?Wt 1 

(lv) 7m qTtocfqft ftUrft A\ cjqfalft tp) TIRTR 7H fcRh An<^7T giq 

A\ Tim srttvT A fctttl^e araffcr A A\m ^37i^ tit Raq^t afa A qf^qr 

A> tcPTft TTcTRI RTT tqftt 7JT -ifttlcf qm UT 3RIcT TRflrl cPT ,qtt7T ^ ttttttvi 
3757117 571 affq trjj) ttcRR ^ A> ttiq cpf TqqnT t Titt Tiem Rttcpi^l 
nt 5TT ttcRR A q? OfRcPT'it tR T(TtT TTcPcTT ^ 7IF TTeT HT ATHt-l ff«ltt 
Rjjq-ttR Timt r fern qt'tt 7t 3ittrn q5t q^ aft 1 

Tqttlqqui - 1 

■qc7 TRlttr 3ltefrf) A tt^ttlRacT TTltttq t 
(cf>> ^crtct, 10,000 wf ^ 3rttq> crif^cp iflttqq qmft ancu inttuRq ^ 
qqn qrffo qftftf^tql qq 1 /6 qm «5tqr qrftrcft ^A A qft ^ 

cpq Ft, qVqr, wfcpgfcTCTt sfR fe^qq; 

(73) q^qRt rtt ttq qTq tjt fciq qq wrt qq % ornmcft 717ft cpot, 

(q) qttr cpr, qfeq ttt^cPci, 4# qT TtnRt qq sm Tim. sfR 
(q) ttqq, ^feqt, ^ttqtqiq sft7 tettttoR Tte 3ntt I 
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PIvilcMifT ? 

3* mw ft 'TOer amro fa# araa ^ m nW urn 

.■to fa# afeft « few feifrr ft ft i ftft wft *nftei -rft $ 

fa# R? Hc%T fa# ftft a#P ft W # TOT ^ W Ft. 

fafa <J)4^Tft ft TdftT R«RI Ft I 

29 thdmfl <15 Tplift 3fR *lfas ^ 

(i) # <p#i# w fa#?# # ^ #fetft fen aroft ftft fa# TOchr^ 

qspt % wfa ft oft ^ an#W RT #ft?T ^ RPI?lPm ^ ^ TT ^ ^ M 
^RTcI HT ftft cJvT WRT R# falT I 

fajtrft Wt lWm§ SRT 3TJ^I RM U5t RlftfS ^ dM RTF # 

arafe ft, ftfa urfg# # ft# ^ #fefa wm h# ## t # ^ wd ft> 

^fctira #ni fe # *4feTc( ## # nF wftn cut # n3 £ I 

(II) FR # fat # Rtf fe# # nfejtft ^ WP ft# tlf^I 3P49T ft# 
fa <rc fe? nft fa# wft gn H#I ft fat #1! aft? ft# ^ 

R1 afet ft# fat RT fe? fa fe# fat & wiR * f$R fat **lM fa .*!# $ # 
a#fat ft# cwM 4» ftstet ft wi Rtorft fa fftfa ir^t R#n 1 


30 few ftft# wfeto 

(i) fat # tfafat fe# ftft czjft, ft fen? -t# nftnt st’W ft q,e 4» ^ ar ^ rcI 

fat JPfttf ftjRTZFT fat/fa# fafer Ft i 

(II) fat ftt nfefat fawf? nft/T<# #fet #, l^ftt aRJ czife ft fan? ™ 

cfjftn aj*irai fen? ft> ai-jAsi h# i 

nrg HfflR Mlfftcwft vTH thrift eft (I) afR (il) ft \jfwtfeRi ft> arjHTT ftft 
fei? grftt RT fen? RRft ^ ^ ®W* cPTft eft ft ai^fit ft * 

^ ?t ^ fa R>ft 3 tft #r fan? 4 ? S^f 5 ^ w 

nr cTpj ftft RTcft ftfa feft ft» ajtfft ftft fan? *ft ai^Rfft ti 

(ill) #ft tft^ Rftenft fa# fftft# ft fan? srarar ww t ft w 

cRqJTcT ?wft ^cRT WT Rlfafat # ft 1 ?' 

31, nfttft ftn aftr ?RFft ft*n 

eft^ ftt (pft^lft - 

(cjj) fa# ftftftaft^wft,#^T*TRR R#ft ftR 3 ^ raT ^ 
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rft^ fcilfer tpj & at w 7775 577 ft men t^tt. 

\j$) aiTftt s?jft <£ ftna Iftft Tftft fta tt aara-fl 75 ftaa aft ftftn ft? 57 4 ia 

771 ija RH ??ftll ft) ftft 77 711 cTrlTJTt ft ftq-T ft 777 7>lft fa *7177 TK 7>r3 
1T*TFJ a 7$. 

(71) ftlftt ftt aiftlfaTT l»TTa 7? fftftt Tftft ftl 71 TTTft 75 ft<H aft 7^7; 

(a) f ft ftt 'ft 7lft>lfaf75 WI-! 7? 771 ftt 5fTfrf ft apt^M 7ft iftll, Aft, 

(ft ft)ft ft -iftct ftf 71 TTlft 75 7\7fft75 IPJtn 7ft f -hftll I 

75sft7>? n T 1 

ftfftlH it '7Fl'4ft77 77T7 77T 71717 t<ftft ft Aft ?7H 71 *rft7? ('*1*1, 'Tift 
7777, ft 7777 ft ftftfft ft 77 tf AlT7ftia 75? 7ft, *1777*1) ft? t?77, 715*1 7ftcl) A ? 
‘751 ft fit ft ^7CTT7 TTTft 71 3R171 wA ft Uftilfa tftft $ I 


7Pftt7577 - 2 

fftfta 'iwi fa*afftiftra t - 

(cfj) fftftftt IjTFlTTt ft tft7*l A 777 fftvllft ’I? ftt£ irffttfl 'Tift ft $7 ftftft 
^TTiqTTt ft 77 iftft ft? Tvlft ft ftft/cfl.lftt A 777 nftftt ft 7*flfa 75ft 
fftft aftft rftACT ftftftft ft 7(75? ft fft\ r AfRfcra 7>?717l ftt 7T fft5?lft 77 fcftll 
Ft I 

(Tg) atf^i; (Hi) A ft^rttgn >J7 faftfftft ft trh A art cftftft lira arratt Ti r 

Tlfftft 77 ft 57 ttA ft 3lftt-f cTPJ, fttftt, fft 3lfftM ft T177T 100 (7*5 ft) ft 
ftftT) ft) fttftt, ft? ftft Tlf^TT vTTTtffta 7>?ft ft tftfft 7*ft TTffta 
77-7T^/fftTftftl7ft/ften ft 3ppft(1 757 7>?ftl fttftt I 

(7) TftTT aft? 717? fftTFFl M3M7 677 3ft? ftfeclt 3ft? tfTTftft ft 777FT ft ftlft 
SPjfttffta 77?5lft 71 fftftif 757ft ft fatftfftft ft 777 Tftrft ft 37pfcl ft I 5*1 

aiiftfca fttecft ft fftftfftft sft? 7T?ft7t ft fftre Tftnft t? ft fttft tttItt aftt ft 
ftffta ftftsra-wf ft wt ftTci faftfftft ft ftt 7?tftt 7T?ftt i 
( 7 ) Tvlftt ft ftfcl ft?-77 ft ftt 777 Tftftt *71 wft ft I 31cT ftft TTTsft ft TfftT? 
ft qft ft tftT? *Rt7ft ft Sl^Tfft fttft I 

(15) 7ft TFaTjft fftft aiTTtgft 75 7777 fftTI 7171 ftt 75T 7ft7R7 gT?T ft 
Tnft Tift 7?cJ)ft TlfSft ft Fteft anfe ft '7*7 51T\T*ft' ft ft 71775 ft 7?t?Tft ft 
SPJTfcT ftftl 

fftlft • fftft ft TTftlft ft fftft fft?H gT7 31T7tf?5T7 ft Tflft Tift TTTlft TltM ft ft 
7 ?fft ft ft ftcR 7? ftp ftft, ft TltM fftfH ft TftT? 7T fftft 757 ft 
an?^l7 ftft/ftvFft ft ft 7ft 7 3nftfft7 ft 7^ ft I 7ft fftlfft 7lift7577 717 
tft f^fft ft ?T7f)R 7T 357 oilRbftt IT7 3Hftfftl ft Tift TTctt 57 775? ft Tlfftft ft 
ftt aftft ftr ft ftcpl 7? Ftfttl 
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32 cfccjirlH 

^ Iftfftjjft f[> fcKft ft 3W ft TwftJft tbl HHft-FW?! M2 Wl -MSflftlVl HfftftrH 
infclftROI (HftftHni, fftlET? ft? TPftO) fafftiR. 2001 ‘ft Tift 4 3 5 ft 7 ! ‘Eft I HI 7 !R5H 

5TTWI 

33 fftftt Tft^rft <t>t ftftft nftftbrft nrftt ehi ft <.r<jhtp[I hi R««w<h <e fcm ft 
ttoe mtO‘Wft ftm i 

33 im 

irftRFnJl 5 ^ fOfft'-ini ft lElftjH ft HERE tfWH-l l ll!<KH ft ftl 3 EEE1-2PE-I 

T? Tftl 71711 ftcl ftftft ffttft'3 ft IT (3HiT{UI) f'VlEldft) 1 ( '64 ft 'UM<4I IlHURl Jl'Ul HIMft 
ft? TTlft7lt TSlfft RT TfttTT ‘Eftn I 

35. fftftR 


ftft 5T ferfftTTft ft tftftnn ft cbft 21R5 'I?Ivl ft HI £ ft -Eft Eftl'ET"! ft 'llfl ft 31 
TTlipil ft? TH R 7 IllfftTTT API ftftH ?<! TlVZERlft ft *111 

36. 3KlftP£ RTEEt 

faftraftt ft far? wot ft wi ft <T>ii tftftN hwi ft ft fftft *17 n ‘jft-73 lftfftft*rft 
ftil TRtpR gTTl STftft THftJlfftTt T7 OHJ TEERTFTO tr ZT-T1 ^rvftfftH ftfttft fftf Jet ftftl 
(TTETM) fftftftlftctl, 1 964 ft HcTftWtt OWE ft ft ft ft ft' 7 !! 'TERfl I 

37. ft??H ft? cURjfvl 

^ft ftfftftft ft ETPJ ftft ft ft'ccblct ijft cPtl jnffftRBT ft mftnftft T? ?TPJ ?ft 
ftfftlft ft ftftft^ftt fftftt ft? ftftElft ftt fftftftcl fftUT 'ftRTT & I 

TT^ 5R WR fftftftH ftqft ft? ftftnft ft ft? T T? fftft TET7T ft! ftt *ft 
ftftftnt ftt ?ft ftfftftt ft ftftft,ftftt ftwit ft ar4H ft? W 3rft?T ftT ftt Trfti^ nw 

ftmTETl 

RTH, ?T5 ftt ft 5?T fftftft ft 5ft IRPT? tftftftft fftlft #2 faftftft ft *jft IRlftft ?? 
JPTRT ftft nftftT ft? ftrfi tftftt fttR ft? fftftftft ft ft fftftt tPT ft fteOHft ft ftt MU? 
ftOT ftft fft ftlftt 5ft fftftqft ftft TcvRHT fftftT ftftl ft I 


■q^T. TRWfft, 

[fWftft-III/IV/143/2000/aTOTo ] 
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TARIFF AUTHORITY FOR MAJOR PORTS 
NOTIFICATION 

New Delhi, the 6th February, 2001 


No. C-19011/3/98-TAMP. —In exercise of the powers conferred by Section 123 A 
read with Section 47H(2) of the Major Port Trusts Act, 1963 (Act No. 38 of 1963), the 
Tariff Authority for Major Ports, with the concurrence of the Central Govt, hereby make the 
following Regulations, namely : 


1 Short title and Commencement 

(i) . These Regulations may be called the Tariff Authority for Major Ports 

(Conduct) Regulations, 2001. 

(ii) . They shall come into force on the date of their publication in the 

Gazette of India. 


2. Application 

(')■ These Regulations shall apply to all employees save the following: 

(a) . The Chairman. 

(b) . The Members (including a part-time Member). 

(c) , A person subject to discharge from service on less than one 

month’s notice. 

(d) . A person for whom a special provision is made, in respect of 
matters covered by these Regulations, by or under any law for the 
time being in force or by or under any agreement entered into by or 
with the previous approval of the Chairman before or after the 
commencement of these Regulations, in regard to matters covered by 
such special provisions. 


3. Definitions 

definitions'staH U "' e8S C ° nteXt ° ,herWiSe requires ’ ,he foll °™"3 

(i). “Act" means the Major Port Trusts Act, 1963 (Act No. 38 of 1963). 
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(ii) . “Authority” means the Tariff Authority for Major Ports constituted under 

Section 47 A of the Act. 

(iii) . “Chairman” means the Chairperson of the Tariff Authority for Major 

Ports, appointed under Section 47 A of the Act. 

(iv) . “Competent Authority" means the Chairman or any other person 

authorised by him to exercise the powers under these Regulations. 

(v) . "Dependent” means any member whose income from all sources, 

does not exceed Rs. 1500/- p.m. (A child getting stipend, scholarship 
in excess of Rs. 1500/- p.m. is not considered a dependent). 

(vi) . "Employee" means a person appointed in the office of the Authority 

against any post, in terms of its service Regulations. 

(vii) . “Employer” means the Authority. 

(viii). “Family” means-- 

(a) the wife or husband, as the case may be, of the employee, 
whether residing with the employee or not but does not include a wife 
or husband, as the case may be, separated from the employee by a 
decree or order of a competent Court; 

(b) son or daughter or step-son or step-daughter of the employee 
and wholly dependent on him, but does not include a child or step¬ 
child who is no longer in any way dependent on the employee or of 
whose custody the employee has been deprived by or under any law; 
and, 

(c) any other person related, whether by blood or marriage, to the 
employee or to the employee’s wife or husband and wholly dependent 
on the employee. 

(ix) . “Government” means the Central Government. 

(x) . "Master” means the Authority. 

(xi) . “Member" means the Member (including a part-time Member) of the 

Authority appointed under Section 47 A of the Act. 

(xii) . “Permanent employee” means an employee who holds a substantive 

or provisionally substantive post or who holds a lien on a permanent 
post or who would have held a lien on a permanent post had the lien 
not been suspended. 

(xiii). “Public servant” means the same thing as defined under Section 112 
of the Act. 



[MFT III— T3*x 4] 
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4. General 

(A) . Every employee shall at all times - 

(i) maintain absolute integrity; 

(ii) maintain devotion to duty; and, 

(iii) do nothing which is unbecoming of an employee of the 
Authority. 

(B) . (i). Every employee holding a supervisory post shall take all steps 

to ensure the integrity and devotion to duty of all employees for 
the time being under his control and authority. 

(ii) . No employee shall, in the performance of his official duties, or 

in the exercise of powers conferred on him, act otherwise than 
in his best judgement except when he is acting under the 
direction of his official superior. 

(iii) . The direction of the official superior shall ordinarily be in writing. 

Oral direction to subordinates shall be avoided, as far as 
possible. Where the issue of oral direction becomes 
unavoidable, the official superior shall confirm it in writing 
immediately thereafter. 

(iv) . An employee who has received oral direction from his official 

superior shall seek confirmation of the same in writing as early 
as possible, whereupon it shall be the duty of the official 
superior to confirm the direction in writing. 

Explanation 1: An employee who habitually fails to perform the 

task assigned to him within the time set for the purpose and with the 
quality of performance expected of him shall be deemed to be lacking 
in devotion to duty within the meaning of Clause A(ii). 

Explanation 2: Nothing in Clause B(ii) shall be construed as 

empowering an employee to evade his responsibilities by seeking 
instructions from, or approval of, a superior officer or authority when 
such instructions are not necessary under the scheme of distribution of 
powers and responsibilities. 

5. Promptness and Courtesy 

No employee shall -- 

(a) in the performance of his official duties, act in a discourteous manner; 
and, 


(ii) in his official dealings with the public or otherwise adopt dilatory tactics 
or wilfully cause delays in disposal of the work assigned to him. 
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6. Observance of Government’s policies 

Every employee shall, at all times - 

(i) act in accordance with the Government’s policies regarding age of 
marriage, preservation of environment, protection of wildlife and 
cultural heritage; and, 

(ii) observe the Government’s policies regarding prevention of crime 
against women. 

7. Prohibition of sexual harassment of working women 

(1) . No employee shall indulge in any act of sexual harassment of any 

woman at her work place. 

(2) . Every employee who is in-charge of a work place shall take 

appropriate steps to prevent sexual harassment to any woman at such 
work place. 

Explanation: For the purpose of this rule, “sexual harassment” includes such 
unwelcome sexually determined behaviour, whether directly or otherwise, as- 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of 
a sexual nature. 

8. Observance of secrecy 

(i). Every employee, including an Adviser or a Consultant shall maintain 
secrecy regarding the affairs of the Authority and shall not divulge, 
directly or indirectly, any information of a confidential nature either to a 
member of the public or to an outside agency or to any other 
employee of the Authority not entitled to such information unless- 

(a) divulging of such information is in accordance with the law or in 
accordance with the practices and usages customary to the Authority; 
or, 

(b) he / she is compelled to divulge such information by judicial or 
other authority; or, 

(c) he/she is instructed to do so by a superior officer in the 
discharge of his/her duties. 




[VFT HI—4] 
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(ii). Every employee including, an Adviser or a Consultant or person re¬ 
employed, shall, before entering upon his/her duties, make a 
declaration of fidelity and secrecy in the following format; 

"I.do hereby declare that I will faithfully, 

truly and to the best of my skills and abilities, execute and perform the 

duties required of me as the .of the Authority 

and which properly relates to the office or position held by me in or in 
relation to said Authority. 

I further declare that I will not communicate or allow to be 
communicated to any person not legally entitled thereto any 
information relating to the affairs of the Authority; nor will I allow any 
person to have access to any books or documents belonging or in 
possession of th* Authority or the business of any person having any 
dealing with the said Authority”. 


Signature 


Signed before me. 

9. Acts and conducts which amount to misconduct 

(i). The following acts, or conduct of an employee may amount to 
misconduct: 

(a) . Any act or conduct prejudicial or likely to be prejudicial to the 

interests of the master or to the reputation of the master. 

(b) . Any act or conduct Inconsistent or incompatible with the due or 

peaceful discharge of his/her duty to the master. 

(c) . Any act or conduct which makes it unsafe for the employer to 

retain him/her in service. 

(d) . Any act or conduct involving moral turpitude which tends to 

erode the trust of all reasonable men. 

(e) . Any act or conduct, which makes the master lose confidence in 

his/her faithfulness. 

(f) . Any act or conduct that is open to temptations for non¬ 

discharge of duties properly. 

(g) . If the employee is abusive or if he/she disturbs the peace at the 

place of his/her employment. 

(h) . Any insulting and insubordinate act or conduct which is 

incompatible with the continuance of the relation of master and 
servant. 


367 GI/2001_4 
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(i). Any act or conduct demonstrating habitual negligence in 

respect of his/her duties. 

0). Any neglect by the employee that, inspite of being an isolated 
occurrence, tends to cause serious consequence. 

(ii). The following acts and omissions amount to misconduct 

(a) . Wilful insubordination or disobedience, whether committed 

singly or in combination with others, to any lawful and 
reasonable order of a superior. 

(b) . Infidelity, unfaithfulness, dishonesty, untrustworthiness, theft, 

fraud, or dishonesty in connection with the employer’s business 
or property. 

(c) . Strike, picketing, gherao, striking work or inciting others to strike 

work in contravention of the provisions of any law, or rule 
having the force of law. 

(d) . Gross moral misconduct that is to say acts subversive of 

discipline- Riotous or disorderly behaviour during and after 
working hours in the office premises or any act subversive of 
discipline. 

(e) . Habitual late attendance. 

(f) . Negligence or neglect of work or duty amounting to misconduct 

- habitual negligence or neglect of work. 

(g) . Habitual absence without permission and over-staying leave. 

(h) . Conviction by a criminal court. 

10. Employment of near relative of an employee in firms or companies 

(i) . No employee shall use his/her position or influence, directly or 

indirectly, to secure employment for any person related, whether by 
blood or marriage to him/her or to the spouse, whether such a person 
is dependent on him/her or not, in any firm or company. 

(ii) . No employee shall, except with prior permission of the Competent 

Authority permit son, daughter or any other member of his/her family 
to accept employment in any firm or company with which he/she has 
official dealings or in any other firm or company having official dealings 
with it. 

Provided that when the acceptance of the employment cannot await 
prior permission of the Competent Authority or is otherwise considered 
urgent, the employment may be accepted provisionally subject to the 
permission of Competent Authority and the matter shall be reported to 
the Competent Authority. 
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(iii). No employee shall in the discharge of his/her official duties deal with 
any matter or give or sanction any contract to any company or firm or 
any other person if any member of his/her family is employed in that 
company or firm or under that person or if he/she or any member of 
his/her family is interested in such matter or contract in any other 
manner and he/she shall refer every such matter or contract to the 
Competent Authority through his/her official superior and the matter or 
contract shall thereafter be disposed of according to the instructions of 
the Competent Authority to whom the reference is made. 


11. Private trade or employment 

(1). Subject to the provisions of sub-clause (2) of this Regulation, no 
employee shall, except with the previous sanction of the Authority - 

(a) engage directly or indirectly in any trade or business, or 

(b) negotiate for, or undertake, any other employment, or 

(c) hold an elective office, or canvass for a candidate or candidates 
for an elective office, in any body, whether incorporated or not, 
or 

(d) canvass in support of any business of insurance agency, 
commission agency, etc., owned or managed by any member 
of his family, or 

(e) take part except in the discharge of his official duties, in the 
registration, promotion or management of any bank or other 
company registered or required to be registered, under the 
Companies Act, 1956, (1 of 1956) or any other law for the time 
being in force, or of any co-operative society for commercial 
purposes. 

(f) participate in or associate himself in any manner in the making 
of- 

(i) a sponsored media (radio or television) programme; or 

(ii) a media programme commissioned by Government 
media but produced by a private agency; or 

(iii) a privately produced media programme including video 
magazine; 

provided that no previous permission shall be necessary 
in case where the employee participates in a programme 
produced or commissioned by Government media in his 
official capacity. 
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(2) . An employee may, without the previous sanction of the Authority 

(a) undertake honorary work of a social or charitable nature, or, 

(b) undertake occasional work of a literary, artistic or scientific 
character, or 

(c) participate in sports activities as an amateur, or 

(d) take part in the registration, promotion or management (not 
involving the holding of an elective office) of a literary, scientific 
or charitable society or of a club or similar organisation, the 
aims or objects of which relate to promotion of sports, cultural 
or recreational activities, registered under the Societies 
Registration Act, 1860 (21 of 1860), or any other law for the 
time being in force, or 

(e) take part in the registration, promotion or management (not 
involving the holding of elective office) of a co-operative society 
substantially for the benefit of employees, registered under the 
Co-operative Societies Act, 1912 (2 of 1912), or any other law 
for the time being in force; 

provided that - 

(i) he shall discontinue taking part in such activities, if so 
directed by the Competent Authority; and 

(ii) in a case falling under Clause (d) or Clause (e) of this 
sub-regulation, his official duties shall not suffer thereby 
and he shall, within a period of one month of his taking 
part in such activity, report to the Competent Authority 
giving details of the nature of his participation. 

(3) . Every employee shall report to the Competent Authority if any member 
of his family is engaged in a trade or business or owns or manages an 
insurance agency or commission agency. 

(4) . Unless otherwise provided by general or special orders of the 
Competent Authority, no employee may accept any fee for any work done by 
him for any private or public body or any private person without the sanction 
of the prescribed authority. 

Explanation: The term ‘fee’ used here shall have the meaning assigned to it 
in Fundamental Rule 9 (6-A) of the Government. 

12. Employment after retirement 

No employee shall within a period of two years from the date when he / she 
finally ceases to be in the service of the Authority accept or undertake any 
commercial employment (full time or part time) except with prior written approval of 
the Competent Authority. 
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Explanation: For the purpose of this regulation, “Commercial employment” means 
the following: 

(i) . Employment in any capacity, including that of an agent under a 

company, co-operative society, firm or individual engaged in trade, 
commercial, industrial or professional business and includes a 
directorship of such a company and partnership of such firm but does 
not include employment under a body corporate wholly or substantially 
held or controlled by the Government. 

(ii) . Setting up a practice, either independently or as partner of a firm, as 

adviser or consultant in matters in respect of which the retired 
employee- 

(a) has no professional qualification and the matter in respect of 
which the practice is to be set up or is carried on are relatable 
to his official knowledge or experience; or, 

(b) the matters in respect of which such practice is to be set up are 
such as are likely to give his/her clients an unfair advantage by 
reason of his/her previous official position; or, 

(c) undertaking work involving liaison or contact with the office or 
officers of the Authority or Government. 

13. Connection with the press or other media 

(i) . No employee shall, except with the prior approval of the Competent 

Authority, own wholly or in part, or contract or participate in the editing 
or management of any newspaper or any other periodic publication or 
electronic media. 

(ii) . No employee shall, except with the prior sanction of the Competent 

Authority or except in the bonafide discharge of his/her duties 
participant in radio broadcast or tele-cast through electronic media or 
contribute any article or write any letter either in his / her own hame or 
anonymously or in the name of any other person to any newspaper or 
electronic media or periodical or make public or publish or cause to be 
published or pass on to others any document, paper or information 
which may come into his/her possession in his/her official capacity. 

(iii) . No employee shall, except with the prior approval of the Competent 

Authority publish or cause to be published any book or any similar 
printed matter of which he/she is the author or not or deliver talk or 
lecture in public meeting or otherwise. 

Provided that no such approval is, however, required for such 
broadcast or contribution or publication which is of a purely literary, 
artistic, scientific, professional, cultural, educational, religious or social 
character. 
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(iv). An employee publishing a book or participating in a public media shall 
at all time make it clear that the views expressed by him/her are 
his/her own and not that of the Authority or the Government. 

14. Criticism of the Authority or the Government 

No employee shall, in any radio broadcast, telecast through any electronic 
media or in any document published in his/her own name or anonymously, 
pseudonymously or in the name of any other person or in any communication to the 
press or in any public utterance, make any statement of fact or opinion which has 
the affect of an adverse criticism of any current or recent policy or action of the 
Authority or the Government - 

(i) which is capable of embarrassing the relations between the Authority 
and the Government; or, 

(ii) which is capable of embarrassing the relations between the 
Government and the Government of any foreign state. 

15. Demonstrations and strikes 

No employee shall - 

(i) engage himself / herself or participate in any demonstration which is 
prejudicial to the interests of the sovereignty and integrity of India, the 
security of the State, friendly relations with foreign States, public order, 
decency or morality, or which involves contempt of court, defamation 
or incitement to an offence, or 

(ii) resort to or in any way abet any form of strike or coercion or physical 
duress in connection with any matter pertaining to his service or the 
service of any employee. 

16. Joining of associations prejudicial to interests of the country 

No employee shall join, or continue to be a member of an association, the 
objects or activities of which are prejudicial to the interest of the sovereignty and 
integrity of India or public order or morality. 


17. Taking part in politics and elections 

(i) . No employee shall be a member of or be otherwise associated with, 

any political party or any organisation which takes part in politics nor 
shall he/she take part in, subscribe in aid of, or assist in any other 
manner, any political movement or activity. 

(ii) . No employee shall stand for election to any legislature or local 

authority. 

(iii) . No employee shall canvass or otherwise interfere with, or use his / her 

influence in connection with or take part in an election to any 
legislature or local authority. 
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Explanation: The display by an employee on his/her person, vehicle, or residence of 
any electoral symbol shall amount to using his/her influence in 
connection with an election within the meaning of Clause (iii). 

18. Evidence before Committee or any other authority 

(i) . No employee shall, except with the prior approval of the Competent 

Authority, give evidence in connection with any enquiry conducted by 
any person, committee or body. 

(ii) . Where any approval has been accorded under Clause (i), no 

employee giving such evidence shall criticise the policy or any action 
of the Authority or of the Government. 

(iii) . Nothing in this regulation shall apply to, 

(a) evidence given at an enquiry before a body appointed by the 
Govt., Parliament or a State Legislature; or, 

(b) evidence given in any judicial enquiry; or, 

(c) evidence given at any departmental enquiry ordered by the 
Competent Authority. 

19. Public demonstration in honour of employees 
* 

(i) . No employee shall, except with the prior sanction of the Competent 

Authority, receive any complimentary or valedictory address or accept 
any testimonial or attend any meeting or entertainment held in his/her 
honour, or in the honour of any other employee of the Authority. 

Provided that it shall not apply to, 

(a) a farewell entertainment of a substantially private and informal 
character held in honour of an employee on the occasion of 
his/her retirement or transfer or on quitting the service of the 
Authority, or, 

(b) the acceptance of a simple and inexpensive entertainment 
arranged by an Association of the employees of the Authority. 

(ii) . No employee shall either directly or indirectly exercise pressure or 

influence on any employee to induce or compel him/her to subscribe 
towards any farewell entertainment. 

20. Seeking outside influence 

No employee shall bring or attempt to bring any political or other outside 
influence to bear upon any superior authority to further his/her interest in respect of 
matters pertaining to his/her service under the Authority. 
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21. Absence from duty 

(i) . No employee shall absent himself/herself from his/her duty or be late 

in attending office or leave station-without having first obtained the 
permission of the Competent Authority, 

provided that in the case of unavoidable circumstances where availing 
of prior permission is not possible or is difficult, such permission may 
be obtained later subject to the satisfaction of the Competent Authority 
that such a permission could not have been obtained. 

(ii) . No employee shall ordinarily absent himself/herself in case of sickness 

or accident without submitting a proper medical certificate, 

provided that in the case of temporary indisposition or sickness of a 
casual nature, the production of medical certificate may, at the 
discretion of the Competent Authority, be dispensed with. 

22. Subscriptions 

No employee shall, except with the previous sanction of the Competent 
Authority ask for or accept contribution to, or otherwise associate himself/herself 
with the raising of any funds or other collections in cash or in kind in pursuance of 
any object whatsoever. 

23. Gifts 

(i) . Save as otherwise provided in these Regulations, no employee shall 

accept or permit any member of his/her family or any other person 
acting on his/her behalf to accept any gift. 

Explanation: The expression “gift” shall include free transport, board, lodging or 
other service or any other pecuniary advantage provided by any 
person other than a near relation or personal friend having no official 
dealings with the employee. 

Note: (a). A casual meal, lift or other social hospitality shall not be 
deemed to be a gift. 

(b). An employee shall avoid acceptance of lavish or frequent 
hospitality from any individual or concern etc. having official dealings 
with him/her. 

(ii) . On occasions such as marriages, anniversaries, funerals or religious 

functions when the making of gifts is in conformity with the prevailing 
religious or social practice, an employee may accept gifts from his/her 
near relatives or from his/her personal friends having no official 
dealings with him/her but shall make a report to the Authority, if the 
value of such a gift exceeds the following limits, 


(a) rupees five thousand in the case of an employee holding any 
Group ‘A’ post; 
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(b) rupees three thousand in the case of an employee holding any 
Group ‘B’ post; 

(c) rupees one thousand in the case of an employee holding any 
Group ‘O' post; and, 

(d) rupees five hundred in the case of an employee holding any 
Group ‘D’ post. 

(iii). In any other case, an employee shall not accept any gift without the 
sanction of the Competent Authority if the value exceeds- 

(a) rupees one thousand in the case of an employee holding any 
Group ‘A’ or Group 'B' post; and, 

(b) rupees two hundred and fifty in case of an employee holding 
any Group 'C' or Group ‘D' post. 

Note: As a normal practice an employee shall not accept any gift from a 
person or institution having official dealings or is likely to have official 
dealings with him / her. 


24. Dowry 

No employee shall - 

(i) give or take or abet the giving or taking of dowry; or 

(ii) demand directly or indirectly, from the parent or guardian of a bride or 
bridegroom, as the case may be, any dowry, 

Explanation I: In the Dowry Prohibition Act, 1961 (28 of 1961), “Dowry" means 

any property or valuable security given or agreed to be given directly or indirectly, 

(a) by one party to a marriage to the other party to the marriage, or, 

(b) by the parents of either party to a marriage or by any other person or 
before or any time after the marriage in connection with the marriage 
of the said parties, but does not include dower or mahar in the case of 
persons to whom the Muslim Personal Law (Shariat) applies. 

Explanation II: The words "valuable Security” as per the expression in section 

30 of the Indian Panel Code (45 of 1860) denote a document which is, or purports to 
be, a document whereby any legal right is created, extended, transferred, 
registered, extinguished or released, or whereby any person acknowledges that he 
lies under legal liability, or has not a certain legal right. 

25. Subletting and vacation of the Authority / Government accommodation 

(i). Save as otherwise provided in any other law for the time being in 
force, no employee shall sublet, lease or otherwise allow occupation 
by any other person of accommodation which has been allotted to 
him/her by the Authority or the Government. 


367 GI/2001—5 
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(ii). An employee shall, after the cancellation of his/her allotment of the 
official accommodation vacate the same within the time limit 
prescribed by the allotting authority. 

26. Investments, lending and borrowing 

(i) . No employee shall speculate in any stock, share or other investment, 

provided that nothing in this sub-regulation shall apply to bccasional 
investment made through stock brokers or other persons duly 
authorised and licensed or who have obtained a certificate of 
registration under the relevant law. 

Explanation: Frequent purchase or sale or both, of shares, securities or other 
investments shall be deemed to be speculation within the meaning of 
this sub-clause. 

(ii) . No employee shall make, or permit any member of his/her family or 

any person acting on his/her behalf to Ihake* any investment which is 
likely to embarrass or influence him / her in the discharge of his/her 
official duties. For this purpose, any purchase of shares out of the 
quota reserved for Directors of Companies or their friends and 
associates shall be deemed to be an investment which is likely to 
embarrass the employee. 

(iii) . If any question arises Whether any transaction is of the nature referred 

to in Clause (i) or (ii) the decision of the Competent Authority thereon 
shall be final. 

(iv) . (A) No employee shall, save in the ordinary course of business with 

a bank or a public limited company, either himself or through any 
member of his/her family or any other person acting on his/her behalf - 

(a) lend or borrow or deposit money, as a principal or an agent, to, 
or from or with, any person or firm or private limited company 
within the local limits of his/her authority or with whom he/she is 
likely to have official dealings or otherwise place himself/herself 
under any pecuniary obligation to such person or firm or private 
limited company; or 

(b) lend money to any person at interest or in a manner whereby 
return in money or in kind is charged or paid. 

Provided that an employee may give to, or accept from, a relative or a 
personal friend a purely temporary loan of a small amount free of 
interest, or operate credit account with a bonafide tradesman or make 
an advance of pay to his/her private employees. 

Provided further that nothing in this sub-regulation shall apply in 
respect of any transaction entered into by an employee with the 
previous sanction of the Competent Authority. 
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(B). When an employee is appointed or transferred to a post of such nature 
as would involve him/her in the breach of any of the provisions of 
Clause (ii) or (iv) he/she shall forth with report the circumstances to the 
Competent Authority and shall thereafter act in accordance with such 
order as may be made by such authority. 

Explanation 

(i) . In the case of an employee who does not have a definite territorial 

jurisdiction, the term persons “within the local limits of his/her authority 
would mean the persons with whom the employee has official 
dealings. 

(ii) . It is not possible to define the term "small amount" comprehensively. 

Each case may be decided on merits, and in deciding cases, the 
status of the individual concerned and the amount involved shall be 
taken into account. 

(iii) . Purely temporary loans of small amounts, free of interest, can be 

taken by an employee from personal friends and relations even if they 
reside within the local limits of his/her authority. No sanction of the 
Competent Authority will be necessary in such cases. However, if the 
amount is large, previous sanction of the Competent Authority shall be 
necessary. 

Note: With a view to enable the administration of the Authority to keep a watch over 
transactions, the employees shall furnish information in the prescribed forms 
to the Competent Authority in the following cases - 

(i) . Group ‘A’ & ‘B’ employees: If the total transaction in shares, 

securities, debentures or mutual funds scheme etc. exceeds Rs. 
50,000 during the calendar year. 

(ii) . Group ‘C’ & ‘D’ employees: If the total transaction in shares, 

securities, debentures or mutual funds scheme etc. exceeds Rs. 
25,000 during the calendar year. 

27. Insolvency and habitual indebtedness 

An employee shall so manage his/her private affairs as to avoid habitual 
indebtedness or insolvency. An employee against whom any legal proceeding is 
instituted for the recovery of any debt due from him/her or for adjudging him/her as 
an insolvent, shall forthwith report the full facts of the legal proceedings to the 
Competent Authority. 

28. Movable, immovable and valuable property 

(A). Every employee shall, on his/her first appointment to any post in the 
Authority submit a return of his/her assets and liabilities, in such form 
as may be prescribed by the Authority, giving full particulars regarding 
the following: 
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(i) . The immovable property inherited by him/her or owned or 

acquired by, or held by him/her on lease or mortgage, either in 
his/her own name or in the name of any member of his/her 
family or in the name of any other person. 

(ii) . Shares, debentures and cash including bank deposits inherited 

by him / her or similarly owned, acquired or held by him/her. 

(iii) . Other movable property inherited by him / her or similarly 

owned, acquired or held by him/her. 


(iv). Debt and other liabilities incurred by him / her directly or 
indirectly. 

Note-1: In all returns, the values of items of movable property worth less 

than Rs. 10,000 may be added and shown as a lump-sum. The value 
of articles of daily use such as clothes, utensils, crockery, books etc. 
need not be included in such return. 


Note-2: Where an employee already holding a post is appointed to any 

other post in the Authority he/she shall not be required to submit a 
fresh return under this clause. 


(B). (i). Every employee holding any Group ‘A’ or 'B’ post shall submit 

an annual return in such form as may be prescribed by the authority in 
this regard giving full particulars regarding the immovable property 
inherited by him/her or owned or acquired by him / her or held by 
him/her on lease or mortgage either in his/her own name or in the 
name of any member of his/her family or in the name of any other 
person. 

(ii) . No employee shall except with the previous knowledge of the 
Competent Authority, acquire or dispose of any immovable property by 
lease, mortgage, purchase, sale, gift or otherwise either in his/her own 
name or in the name of any member of his/her family, 

provided that the previous sanction of the Competent Authority shall 
be obtained by the employee if any such transaction is with a person having 
official dealings with him/her. 

(iii) . Where an employee enters into a transaction in respect of 
movable property either in his/her own name or in the name of the 
member of his/her family, he/she shall, within one month from the date 
of such transaction, report the same to the Competent Authority, if the 
value of such property exceeds Rs. 15,000 in the case of an employee 
holding Group ‘A’ or ‘B’ post or 10,000 in the case of an employee 
holding any Group ‘C’ & ‘D’ post, 

provided that the previous sanction of the Competent Authority shall 
be obtained by an employee if any such transaction is with a person having 
official dealings with him/her. 
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(iv). The Competent Authority may, at any time, by general or 
special order, require an employee to furnish, within a period specified 
in the order, a full and complete statement of such movable or 
immovable property held or acquired by him/her on his/her behalf or 
by any member of his/her family as may be specified in the order. 
Such statement shall if so required by the Competent Authority include 
the details of the means by which, or the source from which, such 
property was acquired. 

Explanation -1 

The expression "movable property" includes, 

(a) jewellery, insurance policies, the annual premia of which exceeds Rs 
10,000 or one sixth of the total annual emoluments received from the 
Authority, whichever is less, shares, securities and debentures, 

(b) all loans, whether secured or not, advanced or taken by the employee, 

(c) motor cars, motor cycles, horses or any other means of conveyance, 
and, 

(d) refrigerators, radio, radiogram and television sets etc 
Explanation -2 

For the purpose of this Regulation “lease" means, except when it is obtained 
from, or granted to, a person having official dealings with the employee, a lease of 
immovable property from year to year or for any term exceeding one year or 
reserving a yearly rent. 

29. Vindication of acts and character of the employee 

(i) . No employee shall, except with the previous sanction of the 
Competent Authority, have recourse to any court or to the press for the 
vindication of any official act which has been the subject matter of adverse 
criticism or an attack of a defamatory character. 

Provided that if no such sanction is received by the employee within a 
period of three months from the date of receipt of his/her request by the 
Competent Authority, he/she shall be free to assume that the permission as 
sought for has been granted to him/her. 

(ii) . Nothing in this regulation shall prohibit an employee from vindicating 
his/her private character or any act done by him/her in his/her private 
capacity and where any action for vindicating his/her private character or any 
act done by him/her in private capacity is taken, the employee shall submit a 
report to the Competent Authority regarding such action 

30 Restriction regarding marriage 

(i). No employee shall enter into, or contract, a marriage with a person 
having a spouse living. 
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(ii). No employee having a spouse living, shall enter into, or contract, a 
marriage with any person. 

Provided that the Competent Authority may permit the employee to 
enter into, or contract, any such marriage as is referred to in Clauses (i) and 

(ii) , if it is satisfied that such a marriage is permissible under the personal law 
applicable to such an employee and the other party to the marriage. 

(iii) . An employee who has married or marries a person other than of 

Indian nationality shall forthwith intimate the fact to the Competent Authority. 

31. Consumption of intoxicating drinks and drugs 

An employee shall - 

(a) strictly abide by any law relating to intoxicating drinks or drugs in force 
in any area in which he/she may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks or drugs during 
the course of his/her duty and shall also take due care that the 
performance of his/her duties at any time is not affected in any way by 
the influence of such drink or drug; 

(c) refrain from consuming any intoxicating drinks or drugs in a public 
place; 

(d) not appear in a public place in a state of intoxication; and, 

(e) not use any intoxicating drinks or drugs to excess. 

Explanation -1 

For the purpose of this Regulation “public place" means any place or 
premises (including clubs, even exclusively meant for a member when it is 
permissible for the member to invite non-members as guests, bars and restaurants, 
conveyance) to which the public have or are permitted to have access, whether on 
payment or otherwise. 

Explanation-ll 

The special provisions are: 

(a) . There need be no restriction on serving of liquor in the precincts of 
foreign embassies, foreign embassies may also be allowed to serve liquor in 
halls,/lounges of hotels and clubs provided such hall/lounges are exclusively 
reserved or taken on hire by them to entertain a select number of invitees. 

(b) . The exemption referred to in (a) above may also be extended to 
parties hosted by others in honour of foreigners, subject to the conditions that 
the number of invitees does not exceed 100 (one hundred), and those 
hosting such parties obtain permit from the Deputy 
commissioner/Collector/Distt. Magistrate concerned. 
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(c) . Service of drinks to foreigners in bar or special rooms earmarked for 
the purpose in hotels and restaurants approved by the Ministry of Tourism 
and Civil Aviation may be permitted. In such approved hotels, there may not 
also be objection to the service of beer both to foreigners and Indians, but the 
facility of service of wine in dining rooms shall be restricted to foreigners only. 

(d) . Clubs may be permitted to be provided for service of drinks in their ba' 
rooms only. Beer, however, may be permitted to be served anywhere within 
the precincts of such clubs. 

(e) . Alcoholic beverages may be permitted to be served in official parties 
hosted by the Authority in “closed lounges” in hotels, etc, where important 
foreign visitors are required to be entertained. 

Note: An employee shall refrain from consuming intoxicating drinks even at official 
parties arranged by a Foreign Mission whether within the Mission premises or 
in hall/lounges exclusively reserved. The same position will obtain in respect 
of consumption of intoxicating drinks at parties arranged by the Authority 
when foreigners are entertained or at similar parties hosted by others. 

32. Acts of misconduct 

A breach of any of the provisions of these Regulations shall be deemed to 
constitute a misconduct punishable under the Tariff Authority for Major Ports 
(Classification, Control and Appeal) Regulations, 2001 as amended from time to 
time. 

33. The Appointing Authority of an employee shall be the authority competent to 
dismiss or remove him/her from service. 

34. Forms 

The Authority may use the requisite Forms, Memorandae and Orders etc., 
available in the Central Civil Service (Conduct) Rules, 1964 as amended from time 
to time for the purpose of these Regulations subject to appropriate modification or 
replacement of expression. 

35. Interpretation 

If any question relating to the interpretation of these Regulations arises, it 
shall be referred to the Authority whose decision thereon shall be final and binding. 

36. Residuary matters 

Matters with respect to which no specific provisions have been made under 
these Regulations, shall be regulated under corresponding provisions of the Central 
Civil Services (Conduct) Rules, 1964 as amended from time to time applicable to its 
employees. 

37. Repeal and Saving 

Any rules and Regulations corresponding to these Regulations in force 
immediately before the commencement of these Regulations and applicable to the 
employees of the Authority are hereby repealed. 
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Provided that any order made or action taken under the rules and regulations 
so repealed shall be deemed to have been made or taken under the corresponding 
provisions of these Regulations. 

Provided further that such repeal shall not affect the previous operation of the 
rules and regulations so repealed and a contravention of any of the said Rules and 
Regulations shall be punishable as if it were a contravention of these Regulations. 


S. SATHYAM, Chairman 
[ AD VT-III/IV/143/2000/£xty. ] 
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